SAPDA submissions for “DFAT International Disability Equity and Rights Strategy”

Q 1: What are the most important things we should work on for disability equity and rights?
	People with disabilities are human beings who are no different from others. They have the same full rights and dignity as others. The physical, intellectual, mental, and sensory differences that exist in persons with disabilities should not be used as an excuse for not obtaining their rights as human beings. Stigma, discrimination, marginalization should no longer happen to people with disabilities. 
	There are still gaps in various situations in the fulfillment of the rights of persons with disabilities in many countries. This is due to the absence of equality in access opportunities to education, health, food, and capacity building for persons with disabilities. Positive affirmations in the involvement and participation of persons with disabilities in decision-making are important to be carried out in encouraging persons with disabilities to participate fully and meaningfully.
	The principle of providing adequate accommodation to the special needs of individuals with disabilities is important in addition to the provision of accessibility as part of positive affirmations. Ensure that persons with disabilities are equal, dignified, autonomous and can make decisions for themselves to participate fully. Individual barriers and social barriers possessed by persons with disabilities can be reduced by providing adequate accommodations that reduce stigma on persons with disabilities when participating fully in society. The essence of equality and fulfillment of rights is to eliminate stigma.
	It is important for stakeholders (policy makers, service providers, governments)  to see people with disabilities as whole human beings, not just lists/data that need to be met. An inclusive perspective must be possessed by every individual stakeholder in looking at the problem of inequality in persons with disabilities.
	Providing equal access to public spaces and services is as important as providing freedom of action and decision-making in private spaces. Access to equality in education, health, and legal services, ensuring security for women with disabilities, and protection of persons with disabilities at risk of violence are now crucial.
	Special treatment and priority given to persons with disabilities should not be viewed as a form of privilege, but a way to build awareness that there are parts of society that do not yet fully have the opportunity and full equality towards inclusive society.
	Some examples of situations that occur in persons with disabilities in the context of Indonesia and some developing countries:
a. Basic education for persons with disabilities is still segregative. There is a separation and grouping based on intellectual, sensory, and mobility capacities which should not be the reason for a person to get an education that is different from others. Inclusive schools that are built / pioneered as an integration effort actually sharpen the gap by showing the separation of classes between students with disabilities and students without disabilities. The unavailability of shadow teachers to assisst students with disabilities in the classroom is also still a challenge in inclusive education.
b. In health services, assumptions and stigma on health due to disability conditions are still often accepted by people with disabilities. Health workers still have the assumption that people with disabilities are something that can be medically corrected. Assistive devices are still considered an effort to "heal and normalize" of disability, not yet considered part of a person's personal need to be able to participate fully and meaningfully.
c. In workplace and environment, there are 2 things that are noted, first, people with disabilities are considered unnecessary to work because the stigma attached is that they cannot work. Second, hen a person with disability works, access to find work is much more difficult because employers do not yet understand how to provide equal access. The work environment is not yet friendly to people with disabilities. This creates stigma that people with disabilities are unfit to work, or have less ability than people without disabilities
 Q2: What are the best ways we can do this?
	Changing the way people with disabilities perceive themselves, their personal capacities, and their important role in society will be the key for a person with disability to get out of the barriers of selfhelplessness due to their disability. The perception of themself will change to be more positive and able to encourage to be able to get out of the stigma of disability.
	Changes in policies, services, disability-awareness raising in governments, service providers, and people with disabilities themselves will be able to divide the "burden of advocacy" more equally. So far, the burden of advocacy has not always been in sync between stakeholders. People with disabilities themselves, is still a fundamental problem to get out of dependence on others. Meanwhile, advocacy institutions are always required to be able to provide opportunities and empower people with disabilities to get equal opportunities. 
On the government side, one of the existing situations is that the priority scale for the fulfillment of the rights of persons with disabilities is still based on the number and needs of persons with disabilities which are smaller than the number and situation of poverty. Responses and programs developed by the government are based on data that emerges based on assessment results, availability of funds, and existing regulations, while there are still many problems that do not get into existing assessments and funding. As a result, government programs and responses still seem sectoral, temporal, and do not have a sustainability strategy to solve the root of the problem.
	Resource mapping, evaluation and monitoring, efforts to fulfill the rights of persons with disabilities must be based on indicators developed and agreed upon by all parties, not just the government. The perspective that people with disabilities as a social problem urgently needs to be reviewed. Disability is a fulfillment of human rights.
	Some concrete steps can be taken to reduce inequality in some situations:
1. In education, the importance of developing individual learning programs that are in accordance with one's intellectual capacity, communication skills, barriers, characteristics and interests will not only provide equal opportunities to people with disabilities but also benefit students without disabilities because they are no longer burdened with subjects that do not suit their needs.
2. Service personnel with an inclusive perspective and healthcare services that consider not only accessibility, but also favor the individual needs of persons with disabilities demonstrate the highest standards of health services that can be achieved without discrimination for persons with disabilities. 
3. Providing employment opportunities to every individual with disabilities by providing accessibility, universal design, and reasonable accommodations as needed will provide opportunities and equality for every individual with disabilities to develop and maximize their potential. 

Q3 part 1: How can we support people with disabilities to do this work?
· DFAT needs to make an action plan in fulfilling the rights and involvement of persons with disabilities in society. 
· DFAT can create SOPs/guidelines so that everyone has an equal opportunity to fight for their rights.
· DFAT creates mapping tools and indicators of fulfillment of rights and equality in various fields (health, education, employment, legal protection and violence, disasters and emergency situations, personal identity, involvement in development, etc.)
· DFAT routinely makes planning and mapping for persons with disabilities covering cross-sectoral issues,
· DFAT ensures that there is capacity building and positive affirmation for people with disabilities to be critical partners in development.


Q3 part 2: How can we support organisations working with people with disabilities to do this work?
The organizational capacities of persons with disabilities and their resources are very different from each other. Cultural influences in their home regions, afar distance from government, and their sources of knowledge are some of the things that still a barrier.
Here are few things DFAT can do to help people with disabilities and their organizations overcome these barriers: 
· DFAT can conduct capacity building at the organizational and institutional levels related to research and mapping of problems, resources, and participation levels of persons with disabilities.
· DFAT can facilitate in building networks, strengthening the reach of promotions and campaigns by creating accessibility standards in both digital and conventional information and media.
· Support in forums to share experiences and knowledge for persons with disabilities both organizationally and between countries.
· Opportunities to gain capacity building from DFAT (fellowships, courses, organizational exchanges, conferences)
· DFAT can organize and/or provide regular organizing opportunities for persons with disabilities from various regions to be able to meet and share experiences as a means of learning process of advocating for the fulfillment of rights.
· DFAT can build, maintain, and expand knowledge hubs related to disability issues to be used collectively by people with disabilities
· Capacity building related to the improvement and management of human resources in organizations and institutions of persons with disabilities. 
· Making data collection indicators for persons with disabilities that can be used flexibly in various regions with different situations and conditions.
· Assistance and capacity building to organizations of persons with disabilities to become equal and critical partners in development.
· DFAT can facilitate reflection according to the development of issues, learning from inclusive practices that occur in communities with various cultures and situations.


Q4 part 1: What could stop us improving disability equity and rights?
· Different perspectives between DFAT and partners (OPDs, countries, CSOs, other donors)
· People with disabilities rely on program funding because of the impact of previous charity programs. 
· Differences in approach strategies between partners are affecting participatory culture between persons with disabilities.
· Sustainability strategy is a challenge that is not really resolved.
· Lack of strength in conducting social mapping at partner locations so that it encounters various obstacles 
· The difference in values between donors and the values believed by local people with disabilities

4 part 2: What could help us to improve disability equity and rights?
· Build and maintain trust by working effectively and consequently
· Create rational program targets that can be achieved by organizations and people with disabilities with the diversity of their situations and conditions.
· Mapping actors & stakeholders as an effort to mitigate risko.
· DFAT considers the specific situation of the region or country that the program will intervene in.
· Legal system mapping as part of intervention strategies
· Need to adapt the program to the local cultural context 
· Study or pre-implementation of the program becomes important
· Create administrative prerequisites that are flexible to find eligible institutions to become program partners
· DFAT needs to consider program flexibility while maintaining quality and program integrity
· Institutional assistance in improving the ability of organizations of people with disability in carrying out their programs, activities, and programs (PSEAH, code of conduct, zero tolerance to violence and fraud, CPP, financial and human resources SoP, etc.)
· Ensure partners adhere to equality values through various mechanisms such as capacity building, monitoring, and evaluation from before program implementation to program sustainability strategies.
