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Terms of Reference - Climate Science Specialist, Majuro,

RMI

About DT Global

DT Global is shaping a future where sustainable development and
innovation empower individuals, communities, and nations. We
work in partnership with local stakeholders to foster inclusive
prosperity, social equity, and environmental stewardship. Our
global team of 2,500 staff and experts work in over 90 countries to
solve complex problems in the peacebuilding, governance,
economic development, environment, and human development
sectors. With a track record of technical excellence and more than
60 years of international development experience and
relationships, we deliver innovative solutions that transform lives.

For more information, please see www.dt-global.com

About the Australia-Pacific Partnerships Platform
The Australia-Pacific Partnerships Platform (Partnerships Platform)
is an Australian Government initiative funded by the Department of
Foreign Affairs and Trade (DFAT) and managed by DT Global. It
provides Pacific Countries with a suite of flexible, fit-for-purpose
options that support broad governance and stability development
outcomes.

About the Partner Organisation

For this role the Partnerships Platform is partnering with the
Climate Change Directorate (CCD), Government of the Marshall
Islands, responsible for progressing the nation’s climate change
priorities, including sea level rise priorities and related challenges.
The Climate Change Directorate is charged with delivering key
climate change priorities under the Marshall Islands national
strategic plan, ensuring climate change resilience is increased.

About the Role

The Climate Science Specialist will assist the Climate Change
Division (CCD) in developing an action plan for its Sea Level Rise
Policy. The Specialist will also support the initial planning stages
with CCD to identify the protection needs for the Marshall Islands,
particularly regarding the safe relocation of populations, aligned to
its National Adaptation Plan and other relevant government
climate policies and assessments.

The role will focus on several sea level rise impacts, such as
changes to island coastlines due to increased rates of coastal
erosion and inundation. Additionally, rising sea levels are expected
to elevate the water table, causing more frequent flooding in low-

Position
Climate Science Specialist

Duration

12 months (with the option to extend),
all subject to client contracting and
approvals.

Partner Organisation

Climate Change Directorate,
Government of the Republic of the
Marshall Islands

Partner Government'’s
national/sectoral priority

= Marshall Islands Strategic Plan

= Tile Til Eo 2050 Climate Strategy
" National Adaptation Plan

Location
Majuro, Marshall Islands.

Performance Management and
Reporting Framework

Adviser Performance Assessment as per
the Partnerships Platform Deed of
Standing Offer and relevant program
reporting framework

Remuneration

A competitive remuneration package
will be offered to the successful
candidate.

The package will include housing,
medical insurance, relocation costs and
mobilisation/demobilisation flights.

This position is accompanied, noting
that the deployment of dependants will
require assessment and approval by DT
Global.

The Australia-Pacific Partnerships Platform is supported by the Australian Government and

implemented by DT Global.
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lying areas, even far from the coast. These changes could significantly affect infrastructure, agriculture, and
water supply, potentially threatening the habitability of the atolls, particularly under high emission scenarios.
The Specialist will contribute to the government’s efforts to address these sea level rise challenges, ensuring
that priorities are met in a cost-effective manner, and that the solutions are tailored to the unique context
and realities of the Marshall Islands and its people.

Role responsibilities and deliverables

Placement Objectives

Core Responsibilities

1. Identify and plan relevant
protection needs from
the impacts of sea level
rise, aligned to relevant
government policies and
assessments.

Consult and coordinate with CCD on relevant protection needs
and scenarios and where necessary develop an assessment of
these protection needs to inform strategic and policy decisions
of the government.

Map out and identify relevant protection needs and scenarios,
responding to the impacts of sea level rise, to be discussed and
considered by CCD.

Provide recommendations and advisory services on climate
science focusing on sea level rise and its impacts, ensuring
alignment with government policies and decision making.
Work collaboratively with CCD and interested partners to
enhance coordination and response to the Marshall Islands Sea
Level Rise Policy and its objectives

Consider where relevant sea level rise analysis/ responses and
data, with the aim to clarify the strategic direction to support
effective discussions within the Marshall Islands Government
and partners.

2. Develop the action plan
for the Marshall Islands
Sea Level Rise Policy

Identify and consult with relevant stakeholders on sea level rise
challenges and opportunities to inform the action plan of the Sea
Level Rise Policy.

Effective collaboration with stakeholders both within government
and external partners, to enable coordinated response and
feedback to sea level rise priorities.

Provision of sound and technical advice to the government and
other stakeholders on the impacts of sea level rise, to ensure
common understanding and agreement on actions to be taken.
Take note of cross-cutting approaches/issues discussed to help
map out effective actions and strategies in the action plan.

Identify actions and options to be considered in the action plan

for delivery, ensuring that it reflect sea level rise needs and

priorities and develop relevant tools to help track progress of
the action plan.

Draft and finalise the action plan for the Sea Level Rise Policy,

and ensure all relevant stakeholders are consulted through out

the process to promote ownership.

Leverage support on the sea level rise policy with other partners,

to enhance and align engagement and support for the

government.

The Australia-Pacific Partnerships Platform is supported by the Australian Government and

implemented by DT Global.
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Placement Objectives Core Responsibilities
3. CCD capacity on sea level = Assess capacity gaps within CCD on sea level rise, and target
rise priorities and actions capacity trainings on these gaps to improve understanding.
to be taken, is enhanced. = Network with partners on relevant training opportunities to help

build capacity gaps.

= Ensure inclusive practices that enhance access for women,

4. Provide advice and people with disabilities, and other marginalised populations are
guidance on gender incorporated into the policies and operations of CCD.
equality, disability and = Provide advice and guidance on cross-cutting issues, such as
social inclusion (GEDSI) child protection, gender equality and disability in line with

relevant Australian Aid policies and other appropriate standards.

Selection Criteria

Essential personal attributes of all Partnerships Platform Advisers

= High degree of flexibility, and resilience, with the ability to adapt quickly.

= Open-minded, keen to listen, learn and respectful.

= Commitment to building relationships in a team environment.

= Respectful communication and ability to work in a cross-cultural environment.

Essential qualifications and experience

= Tertiary qualification in climate change, environmental science or equivalent experience/training with
experience working on sea level rise programs or projects.

=  Extensive experience working with bilateral or multilateral funded projects, including experience in
working with partner government.

= Excellent written communication skills (English) and the ability to produce reports and analyses for a
range of audiences.

= Demonstrated understanding of the importance of cross cutting development issues such Gender
Equality, Disability and Social Inclusion (GEDSI), Child Protection, Preventing Sexual Exploitation, Abuse
and Harassment (PSEAH), anti-corruption and other DFAT safeguarding policies.

= Must hold a full driver's licence or be willing to make your own arrangements for transportation in
country.

Desired qualifications and experience

=  Experience working on climate and/or sea level rise programs.

= Demonstrated commitment to improving systems and processes and building the capacity of co-workers
through mentoring and transfer of skills.

= Experience living and working in the Pacific or in resource constrained environments.

= Sound working level experience on DFAT aid and development management systems.

Country Context

There are some inherent opportunities and challenges that come with living and working in developing
country contexts, including considerations unique to remote small island states. Applicants should consider
these prior to applying.

= The Republic of the Marshall Islands (RMI) is located in the western Pacific Ocean, halfway between
Hawaii and Australia, north of the equator and west of the International Date Line.

The Australia-Pacific Partnerships Platform is supported by the Australian Government and
implemented by DT Global. Page 27 of 28
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= RMlis an archipelago of 29 atolls, five low coral islands and 1,151 islets that shares maritime borders with
the Federated States of Micronesia, Kiribati and Nauru.

= RMI's capital is Majuro. It has a resident population of approximately 42,000 people with an estimated
27,000 Marshallese living in the United States. Migration from RMI is common, with the latest census
showing heavy outward migration (26% over the last 10 years).

= RMlis an independent country in a Compact of Free Association with the US. RMI's constitution was
adopted in 1979, with a Nitijela (Parliament) comprising 33 members, elected every four years.

= Australia was the second country, after the US, to establish diplomatic relations with RMI (in 1987).

= Australia and RMI enjoy a close bilateral relationship, however the Australian Embassy in Majuro is
relatively new, having opened on 4 May 2021.

= Australia’s estimated total ODA contribution to the RMI in 2024-25 is AUD4.Tmillion.

= Australia’s development program in the RMI is focused on responding pragmatically to the Government
of RMI's priorities, including economic development, climate change action, gender equality and the
enhancement of regional connectivity.

For more information visit: https://www.dfat.gov.au/geo/republic-of-marshall-islands/republic-of-the-
marshall-islands-country-brief

Other Information

Applicants (and approved dependents) will need to undergo psychometric and medical screening prior to
deployment. Housing, mobilisation, and demobilisation airfares will be provided as part of the overall
remuneration package. This position is accompanied, noting that the deployment of dependants will require
assessment and approval by DT Global.

Amendments to the position’s terms of reference may be made during the period of the engagement as
required.

Applicants from this position may be used to establish a merit list for similar roles in other Pacific Countries.

DT Global is an Equal Opportunity Employer. All qualified applicants will receive consideration for
employment without regard to race, colour, religion, sex, sexual orientation, veteran status, gender identity,
or national origin. DT Global, LLC prohibits discriminating against employees and job applicants who inquire
about, discuss, or disclose the compensation of the employee or applicant or another employee or applicant.

Our organisation is committed to child protection and safeguarding the welfare of children in the delivery of
our international development programs. Recruitment and selection procedures reflect this commitment. We
are committed to safety and the prevention of sexual abuse and harassment, child protection and bribery
prevention.

We want to engage with the right people to deliver our client programs. As part of our approach, you will be
subjected to formal background screening, criminal record checks, employment verification, and periodic
compliance checks. All our staff receive safety, compliance and safeguards training and are responsible for
contributing to safer working culture.

The Australia-Pacific Partnerships Platform is supported by the Australian Government and
implemented by DT Global. Page 28 of 28





